Sr. No.

Modules / Units

Industrial relations

e Industrial relations: Meaning, Importance, Scope, Role and Impact on Labour
Laws legislation, Execution, Employer, Trade Unions and Judiciary

e Recommendations of Second National Commission on labour 2002.

Industrial conflicts and its Measures for Prevention and Settlement

e Industrial conflicts: Meaning causes and impact. Strike: Meaning, Types &Legal
aspects. Concept of lockout.

e Measures for prevention and settlement of industrial conflicts-
(a) Conciliation (b) Mediation (c) Arbitration (d) Adjudication.

Collective bargaining and Workers Participation in Management

e Collective bargaining: concept, principles and importance. Collective
bargaining in India.
e Workers participation in management- Meaning, Types with reference to India.

Industrial relations in Public Sector Multi-nationals, and Co-operative Sector

e Industrial relations in public sector, multi-nationals, and co-operative Sector.
e Plant level Industrial relations:- standing orders and grievance procedure.
e Work and role of labour welfare officer.
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